WORKING TIME ACT
Working Time Act, Federal Law Gazette no. 461/1969, as amended in the Federal Acts of
Federal Law Gazette no. 238/1971

Federal Law Gazette no. 2/1975

Federal Law Gazette no. 354/1981

Federal Law Gazette no. 647/1987

Federal Law Gazette no. 473/1992

Federal Law Gazette no. 833/1992

Federal Law Gazette no. 335/1993

Federal Law Gazette no. 446/1994

Federal Law Gazette no. 417/1996

Federal Law Gazette I no. 8/1997

Federal Law Gazette I no. 46/1997

Federal Law Gazette I no. 88/1999

Federal Law Gazette I no. 37/2000

Federal Law Gazette I no. 98/2001

Federal Law Gazette I no. 162/2001

Federal Law Gazette I no. 122/2002

Federal Law Gazette I no. 30/2004

Federal Law Gazette I no. 64/2004

Federal Law Gazette I no. 159/2004

Federal Law Gazette I no. 175/2004

Federal Law Gazette I no. 138/2006

Federal Law Gazette I no. 61/2007

Federal Law Gazette I no. 124/2008

(Excerpt from the Act, status as of 1 January 2009)
Federal Act of 11 December 1969 on the Organisation of Working Time (Working Time
Act) (AZG)
CHAPTER 1
Scope
§ 1. (1) The provisions of this Federal Act shall apply to the employment of workers (apprentices)
having completed their 18th year.
(2) This Federal Act shall not apply to:
1. workers having an employment relationship with a territorial authority, a foundation, a fund or an
institution, provided that these entities are administered by the bodies of territorial authorities or
by persons appointed to do so by bodies of a territorial authority; the provisions of this Federal
Act, however, shall apply to workers employed outside public administration, provided their employment relationship is governed by collective agreements;
2. workers within the meaning of the 1984 Agricultural Labour Act (Landarbeitsgesetz), Federal
Law Gazette no. 287;
3. workers working under the provisions of the 1996 Bakery Workers’ Act (Bäckereiarbeiter/innengesetz), Federal Law Gazette no. 410;
4. workers working under the provisions of the Act Governing Domestic Help and Domestic Employees (Hausgehilfen- und Hausangestelltengesetz), Federal Law Gazette no. 235/1962;
5. workers
a) working under the provisions of the Caretakers’ Act (Hausbesorgergesetz), Federal Law Gazette no. 16/1970;
b) taking care of buildings within the meaning of § 23 (1) of the Tenancy Act (MRG), Federal
Law Gazette no. 520/1981, and doing so under an employment relationship
aa) with the landlord or with a legal entity under majority ownership of the landlord, insofar as the buildings to be taken care of are owned by the landlord;
bb) with a company established within the meaning of § 7 (4b) of the Non-Profit Housing
Associations Act (WGG), Federal Law Gazette no. 139/1979.
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§ 19 shall be applicable to these workers.
6. teachers and educators at teaching and education establishments, unless they are subject to
item 1;
7. lapsed
8. managing executives with autonomous decision-taking powers;
9. home workers within the meaning of the 1960 Home Work Act (Heimarbeitsgesetz), Federal
Law Gazette no. 105/1961;
10. workers working under the Working Time Act for Hospitals (KrankenanstaltenArbeitszeitgesetz), Federal Law Gazette I no. 8/1997.
Rules under plant-level agreements
§ 1a. Unless otherwise provided below, any rules adoptable by collective agreements under this Federal Act may be permitted by plant-level agreements
1. if the collective agreement in question authorises this, or
2. if, for lack of any employer organisation authorised to conclude collective agreements, it is impossible to conclude a collective agreement.

CHAPTER 2
Working time
Definition of working time
§ 2. (1) For the purpose of this Federal Act, the term:
1. working time shall mean any period from the beginning to the end of work, rest breaks not included;
2. daily working time shall mean the working time within an uninterrupted period of twenty-four
hours;
3. weekly working time shall mean the working time within the period from Monday to Sunday
included.
(2) Working time within the meaning of para 1 item 1 shall also include any period during which a
worker otherwise working in an undertaking is carrying out his activities or duties for this undertaking in
his own home or workshop or otherwise outside the undertaking. If workers are in the employ of several
employers, these individual activities, taken together, may not exceed the statutory maximum working
time.
Normal working time
§ 3. (1) The normal daily working time may not exceed eight hours, the normal weekly working time
may not exceed forty hours, unless otherwise provided below.
(2) Any reduction in working time as a consequence of the entry into force of this Federal Act may
not result in any pay cuts for the workers concerned (wage compensation). Any hourly pay shall be increased by the same ratio by which the working time is reduced. Any piece, task or job wages, or any
types of payment by results, shall be adjusted accordingly. Another regime of wage compensation may be
agreed by collective agreement.
Other distribution of normal working time
§ 4. (1) Normal daily working time of up to ten hours may be permitted by collected agreement, insofar as this Federal Act sets out a shorter period of normal working time. The Act shall be without prejudice to any further options for extension.
(2) For the purpose of extending leisure time, which must be linked with the weekly rest period or
any rest period under § 12, normal working time may be reduced regularly on single days and the normal
working time thus lost may be distributed across the remaining days of the week.The plant-level agreement or, for workers working in companies that have no Works Council, the Labour Inspectorate may
agree to another irregular distribution of normal working time across one week, insofar as the type of
undertaking so requires.The normal daily working time may not exceed nine hours.
(3) If, in the context of public holidays, hours are not worked on working days to enable workers to
enjoy an extended leisure period, the lost normal working time may be distributed across the working
days of no more than 13 consecutive weeks, including the days lost. This reference period for making up
for lost working hours may be extended by collective agreement. Normal daily working time
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1. may not exceed ten hours if such a reference period extends across 13 weeks
2. may not exceed nine hours if such a reference period is longer.
(4) The normal weekly working time of staff working at sales outlets within the meaning of the 2003
Shop Opening Hours Act (Öffnungszeitengesetz), Federal Law Gazette I no. 48/2003, and of any other
wholesale/retail workers, may be extended to 44 hours in single weeks within a four-week reference period, if within this period the average normal weekly working time of 40 hours or the normal working
time defined by collective agreement is not exceeded.Collective agreements may permit an extension of
this reference period. Normal daily working time may not exceed nine hours.
(5) Time in lieu required to achieve the average normal working time under para 4 within the reference period shall be granted in one connected period with due regard to a company’s operational requirements. Time in lieu of more than four hours can be granted in two parts, one part comprising at least
four hours.
(6) For workers who do not come under para 4 collective agreements may permit that, in single
weeks of a reference period of up to one year, normal working time
1. may be extended to no more than 50 hours for a reference period of up to eight weeks,
2. may be extended to no more than 48 hours for any longer reference period
if within this period an average of 40 hours or the normal working time defined by collective agreement is
not exceeded. A longer reference period may be permitted by collective agreement provided that time in
lieu required to achieve the average normal working time is used up in connected periods of several
weeks. Normal daily working time may not exceed nine hours.
(7) For working time distributed according to paras 4 and 6 collective agreements may permit to
carry over time credits to the next reference period.
(8) Plant-level agreements may permit a normal daily working time of up to ten hours if the entire
weekly working time is regularly distributed across four days. Companies having no Works Council may
agree on such a distribution of working time in writing.
(9) For workers working in companies defined by § 2 (2a) of the Construction Workers’ Leave and
Severance Pay Act (BUAG), Federal Law Gazette no. 414/1972, para 3 shall apply provided that normal
daily working time does not exceed ten hours under reference periods extended by collective agreement.
Para 8 shall not apply.
Normal working time for shift work
§ 4a. (1) If work is organised in several shifts, a shift schedule shall be drawn up. Normal weekly
working time
1. within one block of shifts or
2. for averaging normal working time under § 4 (6) within the reference period
shall not exceed an average of 40 hours or the normal working time defined by collective agreement.
(2) Normal daily working time may not exceed nine hours unless any longer normal working time is
permitted under § 4.
(3) If work is organised in several continuous shifts with shift changes, normal daily working time
may be extended to up to twelve hours
1. on weekends (beginning of night shift from Friday to early Saturday till end of night shift from
Sunday to early Monday) under plant-level agreement, or
2. if this is linked to a shift change.
(4) Collective agreements may permit that
1. normal working time in single weeks is extended to up to 56 hours;
2. normal daily working time is extended to up to twelve hours provided that experts of occupational medicine have ascertained that such an extension of working hours ensures safety and
health protection appropriate to the nature of this work. If requested by the Works Council or, in
companies having no Works Council, if requested by the majority of workers affected, the matter
shall be submitted to another expert of occupational medicine appointed by mutual agreement.
Flexible working time
§ 4b. (1) Flexible working time means that workers may decide for themselves about the beginning
and end of their normal daily working hours within an agreed timeframe.
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(2) Flexible working time shall be agreed by plant-level agreement or, in companies having no
Works Council, by written agreement (agreement on flexible working time).
(3) Such an agreement on flexible working time shall include:
1. duration of flexible working time period,
2. timeframe for this regime,
3. maximum of any time credits and time debits that may be carried over to the next period of flexible working time, and
4. duration and pattern of fictitious normal working hours.
(4) Normal daily working time may not exceed ten hours. Normal weekly working time within any
period of flexible working time may exceed, on average, normal weekly working time under § 3 only
insofar as options for carrying over time credits are in place.
Fortnightly work
§ 4c. (1) Workers working on large construction sites operated in the public interest, or on torrent
and avalanche control sites in mountainous regions, may be permitted under collective agreements to
have normal weekly working time of more than 40 hours if within a reference period of two weeks normal weekly working time, on average, does not exceed normal working time under § 3.
(2) Normal daily working time may not exceed nine hours.
Normal working time extended for period of availability
§ 5. (1) Normal weekly working time may be extended to up to 60 hours and normal daily working
time to up to twelve hours, if
1. any collective agreement or plant-level agreement so permits, and
2. any worker’s working time includes a regular and substantial availability rota.
(2) A plant level agreement under para 1 is only admissible if
1. the collective agreement in question authorises this, or
2. the workers in question are not subject to any collective agreement.
(3) The Labour Inspectorate may permit, for workers working in companies that have no Works
Council, an extension of normal weekly working time to up to 60 hours and of normal daily working of
up to twelve hours if
1. the workers in question are not subject to any collective agreement, and
2. any worker’s working time additionally includes a regular and substantial availability rota.
Normal working time for work including special recuperation options
§ 5a. (1) If most of the working time involves availability (§ 5), and if workers have special recuperation options available during working hours, collective agreements may authorise plant-level agreements to permit, for such work, an extension of normal daily working time to up to 24 hours three times a
week provided an occupational medicine expertise has ascertained that, because of the special working
conditions, such workers’ safety and health is under no greater strain than that of workers carrying out the
same activity within normal working hours extended under § 5.
(2) Collective agreements and plant-level agreements shall define all terms and conditions under
which normal daily working time may be extended in any given case.
(3) Within a reference period to be defined by collective agreement normal weekly working time
may not exceed 60 hours on average, and 72 hours in any single week within the reference period.
(4) § 1a item 2 shall be applied.
Overtime work
§ 6. (1) Overtime work means that either
1. the limits defined for admissible normal weekly working time under §§ 3-5a are exceeded, or
2. normal daily working time resulting from the distribution of such normal weekly working time
under §§ 3-5a and 18 (2) is exceeded.
(1a) Any time credits accrued at the end of a period of flexible working time which may be carried
over to the next period of flexible working time, as well as any time credits accrued at the end of a reference period which may be carried over to the next reference period under § 4 (7), shall not be deemed to
be overtime.
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(2) Workers may be used for overtime work only if such work is permitted under the provisions of
this Federal Act and if it does not conflict with any worker’s interest deserving consideration.
Working time extended at times of greater demand
§ 7. (1) Notwithstanding any provisions of § 8, working time may be extended beyond the time admissible under §§ 3-5 at times of greater demand by five hours of overtime in any single week and in
addition by no more than sixty hours of overtime within any single calendar year. However, no more than
ten hours of overtime are admissible within any single week. Daily working time may not exceed ten
hours.
(2) Notwithstanding any overtime admissible under the first sentence of para 1, collective agreements may permit up to an additional five hours of overtime for workers working in the restaurant, bar
and hotel business, in transport and communication, as well as in certain types and groups of businesses
of similar make-up, and up to an additional ten hours of weekly overtime. The extent of weekly overtime
may be defined by way of derogation from the second sentence of para 1.
(3) Under the requirements of § 5 (1-2), weekly working time may be extended by overtime to up to
60 hours, and daily working time to up to 13 hours. If an extension of working time is permitted by the
Labour Inspectorate under § 5 (3), overtime under para 1 shall be admissible only for up to any daily
working time of 13 hours and any weekly working time of 60 hours.
(4) At times of temporary special demand, and to prevent any disproportionate economic drawback,
it shall be possible to permit by plant-level agreement, to be communicated to the competent two sides of
industry and to the competent Labour Inspectorate, overtime of up to a weekly working time of 60 hours
for no more than 24 weeks of any calendar year, if other measures are unreasonable. If working time is
extended under this rule for eight consecutive weeks, any such overtime shall be inadmissible for the next
two weeks. Daily working time may not exceed twelve hours.
(4a) Companies having no Works Council may agree on overtime under para 4 if
1. such additional overtime is agreed in writing in any given case, and
2. experts of occupational medicine have ascertained that such additional overtime ensures safety
and health protection appropriate to the nature of this work. If requested by the majority of workers affected, the matter shall be submitted to another expert of occupational medicine appointed
by mutual agreement. Such a request shall be made within five working days of having been informed about the results of such ascertainment initiated by the employer. Appropriate safety and
health protection is only ensured if confirmed by both experts of occupational medicine.
(5) In addition any Labour Inspectorate, after having received an employer’s application furnishing
proof of an urgent need for such extension, and after having heard the statutory two sides of industry, may
permit an extension of working time, insofar as any options for extension under paras 1-4 have been exhausted.However, any daily working time of more than ten hours and any weekly working time of more
than 60 hours may only be permitted by any Labour Inspectorate if this is in the public interest.
(6) If the entire weekly working time is distributed across four days, an extension of working time on
these days by overtime under paras 1 and 2 to up to twelve hours may be permitted by plant-level agreement. Companies having no Works Council may agree on such overtime provided the requirements of
para 4a are met.
(6a) Workers may refuse to work any overtime under para 4a or second sentence of para 6. If they do
so, they may not be placed at any disadvantage, especially not in respect of pay, career development
prospects and transfer.
Extension of working time for carrying out preparatory and concluding activities
§ 8. (1) The length of working time admissible for any company or department may be extended by
half an hour a day, but no more than up to ten hours a day in the following cases:
a) for cleaning and maintenance work, insofar as such activities cannot be carried out without
interrupting, or without greatly interfering with, normal operation,
b) for work upon which resumption or maintenance of full operation depends in terms of work
processes,
c) for work in conclusion of servicing customers including any necessary tidying up in respect
of such work.
(2) Working time in the cases of para 1 may be extended beyond ten hours a day, if any such worker
cannot be replaced by other workers and any such employer cannot reasonably be expected to outsource
such work to external providers.
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(3) Collective agreements may define in greater detail which activities shall be deemed to be preparatory and concluding activities.
(4) Working time under § 5a (1) may be extended by half an hour if this is indispensable for handing
over such work.
Maximum limits of working time
§ 9. (1) Daily working time may not exceed ten hours and weekly working time may not exceed 50
hours, unless otherwise provided by paras 2-4. These maximum limits may not be exceeded also in cases
where a different distribution of normal weekly working time and an extension of working time coincide.
(2) In case of § 13b (2-3) (extension of working time for drivers) daily working time may exceed ten
hours, and in case of §§ 4a (3-4) (normal working time for shift work), 5 (availability), 5a (special recuperation options), 7 (3-6) (times of greater demand), 8 (2 and 4) (preparatory and concluding activities),
18 (2) (public transport undertakings) and 19a (2) (pharmacies) daily working time may exceed ten hours
insofar as this is admissible under these provisions.
(3) In case of § 4c (fortnightly work) weekly working time may exceed 50 hours, and in case of
§§ 4a (4) (shift work), 5 (availability), 5a (special recuperation options), 7 (2-5) (times of greater demand), 13b (2-3) (extension of working time for drivers), 18 (3) (public transport undertakings) and 19a
(2 and 6) (pharmacies) weekly working time may exceed 50 hours insofar as this is admissible under
these provisions.
(4) If a weekly working time of more than 48 hours is admissible under the provisions of this Federal
Act, the average weekly working time within a reference period of 17 weeks may not exceed 48 hours.
Collective agreements may permit an extension of this reference period to up to 26 weeks. Collective
agreements may permit an extension of this reference period to up to 52 weeks for technical or work
organisation reasons.
(5) Para 4 shall not apply to
1. working time extended for availability (§§ 5 and 7 (3)),
2. working time extended for special recuperation options (§§ 5a and 8 (4)),
3. working time extended under § 13b (3), and
4. working time extended under § 19a (2).
Overtime pay
§ 10. (1) Those working overtime are entitled to
1. an overtime premium of 50%, or
2. compensation by time in lieu. Any overtime premium shall be taken into account when determining time in lieu or it shall be paid separately.
(2) Collective agreements may determine whether, in the absence of any different agreement, overtime compensation shall take the form of cash payment or time in lieu. If any collective agreement fails to
include such rules, or if no collective agreement is applicable, such rules may be defined by plant-level
agreement. If there are no such rules, workers shall be entitled to cash compensation in the absence of any
different agreement.
(3) Computation of any overtime premium shall be based on the normal hourly pay applicable in
each case.Computation of any overtime premium for piece, task or job wages shall be based on the last
thirteen weeks’ average pay. Another computation regime may be agreed by collective agreement.

CHAPTER 3
Breaks and rest periods
Breaks
§ 11. (1) Where the working day is longer than six hours, every worker shall be entitled to a rest
break of at least half an hour. If it is in the interest of any company’s workers or required for operational
reasons, a rest break of half an hour may be replaced by two rest breaks of fifteen minutes each, or by
three breaks of ten minutes each. Any other subdivision of rest breaks for such reasons may be permitted
by plant-level agreement or, in companies having no Works Council, by the competent Labour Inspectorate. Any single period of such a rest break shall total at least ten minutes.
(2) Any rest breaks under the second sentence of para 1 may be laid down only with the agreement
of statutory shop representatives, provided such representatives exist.
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(3) Workers carrying out activities that require uninterrupted continuation on working days and Sundays in rotating shifts are entitled to short breaks of adequate duration replacing the rest breaks of para
1.Such a regime of breaks may also be adopted for otherwise continuing patterns of work organised in
several shifts.
(4) Workers performing heavy night work as laid down by Art. VII (2), as laid down by any ordinance under Art. VII (3-4), or as laid down by any collective agreement under Art. VII (6) of the Heavy
Night Work Act (NSchG), Federal Law Gazette no. 354/1981, shall be entitled to a short break of at least
ten minutes during any night time where they perform such work. Any disruptions of at least ten minutes
as part of the normal course of work that can be used for recuperation may be counted towards any short
breaks.
(5) Rest breaks may be reduced to no less than 15 minutes by plant-level agreement or, in companies
having no Works Council, by the competent Labour Inspectorate if this is in the interest of workers or
required for operational reasons. If any rest break is subdivided under para 1, one single break shall total
at least 15 minutes.
(6) Any competent Labour Inspectorate may also require rest breaks going beyond those defined in
para 1 for companies, departments or specific activities (such as assembly line work), if such heavy work
or any other factor affecting workers' health so require.
(7) Short breaks as defined by paras 3 and 4, as well as rest breaks as defined by para 6, shall be
deemed to be working time.
(8) Employers shall inform the Labour Inspectorate within 14 days of the introduction of a continuous pattern of work organised in several shifts, enclosing a shift schedule, as well as of the first-time use
of workers for work as defined by Art. VII of the Heavy Night Work Act.
(9) The Labour Inspectorate shall disclose upon request any information provided under para 8 to the
statutory two sides of industry.
(10) Employers shall communicate upon request a copy of the adopted regime of short breaks to the
Labour Inspectorate.
Rest periods
§ 12. (1) After termination of daily working time every worker shall be entitled to a minimum daily
rest period of eleven consecutive hours.
(2) This uninterrupted rest period may be reduced to a minimum period of eight hours by collective
agreement. Such reduced rest periods shall be made up, within the next ten calendar days, by an appropriate extension of another daily or weekly rest period. Any reduction to less than ten hours shall be permitted only if other measures ensuring workers’ recuperation are required by collective agreement.
(2a) For activities that require uninterrupted continuation on working days and Sundays involving
shift changes there is the option of reducing the daily rest period once within a block of shifts at changeover to one shift length, but to no less than eight hours. Within such a block of shifts another daily rest
period shall be extended accordingly.
(2b) If normal daily working time under § 5a covers more than twelve hours, workers shall be entitled to a rest period of at least 23 consecutive hours by way of derogation from para 1.
(3) Workers shall be entitled to an uninterrupted weekly rest of at least 36 hours. Derogations for
shift work under § 11 (3) shall be permitted only where this is required for shift change.
(4) Where required for operational reasons, derogations from the provisions of para 3 may be permitted by ordinance for certain types or groups of businesses or by administrative decision of the competent
Labour Inspectorate in any particular case.

CHAPTER 3a
Night work
Definitions and working time
§ 12a. (1) For the purpose of this Federal Act, the term night shall mean the time between 10.00 p.m.
and 05.00 a.m.
(2) For the purpose of this Federal Act, the term night worker shall mean any worker working
1. regularly, or
2. unless otherwise provided by collective agreement, for at least 48 nights within any calendar year
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at least three hours during night-time.
(3) Workers performing heavy night work as defined by this Chapter shall be night workers performing night work as defined by para 1 under conditions mentioned in Art. VII (2), in any ordinance under
Art. VII 3), or in any collective agreement under Art. II (6) of the Heavy Night Work Act (NSchG).
(4) If, in cases of availability under § 5, the average normal daily working time of night workers
within a reference period of 26 weeks exceeds eight hours, workers shall be entitled to additional rest
periods. Workers shall be entitled to additional rest periods of two thirds of the sum total of all hours over
and above, minus the sum total of all hours under and below, normal daily working time of eight hours
within any reference period.
(5) Where more than eight hours of daily working time are admissible under this Federal Act, the
average working time of workers performing heavy night work may exceed eight hours on days of night
work within a reference period of 26 weeks including overtime only if this is permitted by the legal standards for collective and plant-level agreements. In such cases workers shall be entitled to additional rest
periods covering the sum total of all hours over and above, minus the sum total of all hours under and
below, daily working time of eight hours on days of night work within any reference period.
(6) Unless any additional rest periods under paras 4 and 5 are granted during any reference period,
workers shall be entitled to such additional rest periods by the end of four calendar weeks following on
the end of any reference period, and shift workers by the end of the next block of shifts. Any additional
rest period shall cover at least twelve hours and may be granted within the context of any daily rest period
under § 12 or weekly rest period under the Rest Periods Act (ARG), Federal Law Gazette no. 144/1983.
(7) § 5 (3) shall not apply to night workers.
Health assessments
§ 12b. (1) Night workers are entitled to free health assessments under § 51 of the Health and Safety
at Work Act (ASchG), Federal Law Gazette no. 450/1994, before their assignment and thereafter at intervals of two years, after their 50th birthday or after having performed night work for ten years at intervals
of one year.
(2) By way of derogation from § 12a (1-2) the following definitions shall apply to entitlements to
health assessment:
1. the term night shall mean the time between 10.00 p.m. and 06.00 a.m.;
2. the term night worker shall mean any worker working regularly or during 30 nights or more
within a calendar year at least three hours during night-time.
Transfer
§ 12c. Night workers, if they so request, shall be entitled to being transferred by their employers to
suitable day work according to available in-house options if
1. any further performance of night work constitutes a verifiable hazard to their health, or
2. for the duration of care duties if such care duties are indispensable in respect of children up to
age twelve.
Right to information
§ 12d. Employers shall ensure that night workers be informed of major in-house developments affecting the interests of night workers.

CHAPTER 4
Special rules for drivers of motor vehicles
Sub-Chapter 4a
General
Definitions
§ 13. (1) For the purpose of this Federal Act, the term:
1. public road shall mean a road open to the public as defined by § 1 (1) of the 1960 Road Traffic
Regulations (StVO), Federal Law Gazette no. 159;
2. a Regulation vehicle shall mean a motor vehicle
a) used to carry goods where the maximum permissible mass of the vehicle, including any
trailer, or semi-trailer, exceeds 3.5 tonnes, or
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b) used to carry passengers and constructed or permanently adapted for carrying more than
nine persons including the driver, and is intended for that purpose,
and which is not exempt from application of Regulation (EC) no. 561/2006 under Article 3;
3. any other vehicle shall mean any motor vehicle that does not come under item 2;
4. an analogue recording equipment shall mean any recording equipment as defined by Annex I of
Regulation (EEC) no. 3821/85;
5. a digital recording equipment shall mean any recording equipment as defined by Annex I B of
Regulation (EEC) no. 3821/85.
(2) Where this Federal Act refers to Regulation (EC) no. 561/2006, this shall be a reference to Regulation (EC) no. 561/2006 on the harmonisation of certain social legislation relating to road transport, OJ
no. L 102 of 11.04.2006, p. 1.
(3) Where this Federal Act refers to Regulation (EEC) no. 3821/85, this shall be a reference to Regulation (EEC) no. 3821/85 on recording equipment in road transport, OJ no. L 370 of 31.12.1985, p. 8, as
amended by Regulation (EC) no. 561/2006.
Scope
§ 13a. (1) The provisions of Chapters 2 to 3a, including the derogations mentioned in §§ 13b to 17c,
shall apply to the employment of drivers of motor vehicles on public roads.
(2) In keeping with Regulation (EC) no. 561/2006 such rules shall apply to the driving of Regulation
vehicles also on routes on public roads that do not come under Article 2 (2) of this Regulation.
(3) §§ 14a to 15d shall only apply to the driving of other vehicles.

Sub-Chapter 4b
Provisions under Directive 2002/15/EC
Working time
§ 13b. (1) Working time for drivers shall mean the time devoted to all road transport activities, the
time devoted to all other work, and the time devoted to periods of availability, breaks not included. If any
daily rest period is subdivided, or any daily rest period is interrupted for combined transport, a new daily
working time shall begin after exhaustion of the entire rest period.
(2) Collective agreements or, in companies having no collective agreement, plant-level agreements
may permit further overtime in addition to overtime permitted under § 7 (1). The maximum weekly working time may not exceed 60 hours in single weeks and 48 hours on average within a reference period of
up to 17 weeks. Collective agreements or, in companies having no collective agreement, plant-level
agreements may extend the reference period to up to 26 weeks for objective, technical or work organisation reasons.
(3) By way of derogation from para 2, collective agreements or, in companies having no collective
agreement, plant-level agreements may permit an average maximum weekly working time of up 55 hours,
if any working time going beyond 48 is covered by periods of availability.
(4) The employer shall ask a driver about to be employed or about to enter his first driving assignment in writing for a written account of time worked for another employer and not retrievable by
downloading data from the driver’s card under § 17a (2).
Breaks
§ 13c. (1) By way of derogation from § 11 (1) daily working time shall be interrupted
1. by a break of at least 30 minutes if working hours total between six and nine hours,
2. by a break of at least 45 minutes if working hours total more than nine hours.
Such a rest break shall be taken no later than after six hours.
(2) Breaks may be subdivided into periods of at least 15 minutes each.
(3) Where regular scheduled services whose route terminals are located within a distance of 50 km is
concerned, collective agreements or, in companies having no collective agreement, plant-level agreements may also permit subdivision into one period of at least 20 minutes and one or several periods of at
least ten minutes.
(4) If the required rest break is subdivided according to paras 2 or 3, the first break shall be taken no
later than after six hours.
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Night work
§ 14. (1) For the purpose of this Federal Act, the term:
1. night shall mean the time between 0.00 a.m. and 04.00 a.m.;
2. night work shall mean any activity performed during this period.
(2) The daily working time on days a driver performs night work may not exceed ten hours.
(3) A driver having performed night work is entitled to time in lieu within 14 days by way of extension of any daily or weekly rest period by the hours of night work performed.
(4) Collective agreements or, in companies having no collective agreement, plant-level agreements
may permit derogations from paras 1 to 3 for objective, technical or work organisation reasons.
(5) § 12a (4-6) shall not apply.
(6) The definition of night under § 12a (1) shall not affect entitlements to transfer (§ 12c) and the
right to information (§ 12d), the definition of night under § 12b (2) item 1 shall not affect health assessments (§ 12b).

Sub-Chapter 4c
Special rules for drivers of other vehicles
Driving time
§ 14a. (1) Within the admissible working time any total daily driving time between two rest periods
may not exceed eight hours. Collective agreements or, in companies having no collective agreement,
plant-level agreements may permit extension of driving time to up to nine hours, and twice weekly to up
to ten hours.
(2) In any single week the total driving time may not exceed 48 hours. Collective agreements or, in
companies having no collective agreement, plant-level agreements may permit extension of weekly driving time to up to 56 hours. The total accumulated driving time during any two consecutive weeks shall
not exceed 90 hours.
(3) If any daily rest period is interrupted for combined transport, a new daily working time shall begin after exhaustion of the entire rest period.
Driving breaks
§ 15. (1) After a driving time of no more than four hours drivers shall take a driving break of at least
30 minutes.
(2) Times spent by the driver in the rolling vehicle, without driving it, may be counted towards driving breaks. No other work may be performed.
(3) Driving breaks may not be counted towards any daily rest period.
Drivers in regional scheduled service
§ 15a. (1) Where regional scheduled services whose route terminals are located within a distance of
50 km is concerned, the derogations of paras 2 to 5 shall apply.
(2) By way of derogation from § 12 (1) collective agreements may permit that, on days having a
daily rest period of at least twelve hours, this rest period may be taken in two or three periods, one period
covering at least eight consecutive hours, the remaining periods at least one hour each. In such cases a
new daily working time shall begin, by way of derogation from § 13b (1), after exhaustion of the minimum eight-hour period of rest.
(3) By way of derogation from § 12 (2) collective agreements may permit that the daily rest period is
reduced to at least nine consecutive hours three times a week. If the daily rest period is reduced, a driver
shall be entitled to an equivalent additional rest period by the end of the following week. Any rest taken
as compensation for a reduced rest period shall be attached to another rest period of at least eight hours.
(4) By way of derogation from § 15 (1) drivers shall take a driving break of at least 45 minutes after
a driving time of no more than four and a half hours. Collective agreements may permit that this break be
replaced by
1. several driving breaks of at least 15 minutes, distributed over the driving time or taken directly
after it, provided a driving time of four and a half hours is not yet exceeded at the beginning of
the last portion of the break, or
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2. one break of at least 15 minutes and one break of at least 30 minutes, provided a driving time of
four and a half hours is not yet exceeded at the beginning of the second break, or
3. several breaks of at least ten minutes each, provided the length of driving breaks totals at least
one sixth of the scheduled driving time, or
4. one break of at least 30 minutes after an uninterrupted driving time of no more than four and a
half hours.
(5) For companies having no collective agreement plant-level agreements may permit derogations
under paras 2 to 4.
Combined transport
§ 15b. (1) Collective agreements may permit that periods where a driver accompanies a vehicle
which is transported by ferry or train are deemed to be rest breaks or rest periods. Such a period is
deemed to be a rest periods if
1. it totals at least three hours and
2. the driver has access to a bunk or couchette.
(2) Collective agreements may permit that the daily rest period be interrupted twice if
1. times are spent, under the conditions specified in para 1, partly on land, and partly on board a
ferry or train,
2. such interruption does not exceed one hour in total, and
3. the driver has access to a bunk or couchette during the entire daily rest period.
Ban on certain kinds of payment
§ 15c. Drivers shall not be paid any payment, not even in the form of a bonus or wage supplement,
related to distances travelled and/or the amount of goods carried if that payment is of such a kind as to
endanger road safety and/or encourage infringement of this Federal Act.
Derogations
§ 15d. Provided that road safety is not thereby jeopardised and to enable the vehicle to reach a suitable stopping place, the driver may depart from §§ 14a, 15, 15a and 15b, as well as any ordinance under
§ 15e, to the extent necessary to ensure the safety of persons, of the vehicle or its load. The driver shall
indicate the type and reason for such departure
1. on the record sheet if the vehicle is fitted with an analogue recording equipment,
2. on a printout from the recording equipment, if the vehicle is fitted with a digital recording
equipment,
3. in the duty roster in such cases as listed in Article 16 (1) of Regulation (EC) no. 561/2006,
4. in working time records in all other cases.

Sub-Chapter 4d
Common provisions
Exemptions by ordinance
§ 15e. (1) Derogations from the rules of §§ 12 and 13b to 15b, or of Regulation (EC) no. 561/2006,
may be permitted by ordinance for motor vehicles covered by such rules. Such ordinances may only be
issued for carriage by road undertaken wholly within the Austrian Territory and only for vehicles listed in
Article 3 or Article 13 of Regulation (EC) no. 561/2006, if
1. these derogations are necessary for the type of carriage, and
2. they do not jeopardise recuperation of drivers.
(2) Where the Federal Government is authorised to conclude intergovernmental agreements under
Article 66 (2) of the Federal Constitution Act (B-VG), it may also permit derogations for cross-border
road transport under para 1.
Claims for damages and recourse
§ 15f. In case of claims for damages and recourse between employers and drivers the following
situations shall be deemed to be grounds for reducing or excluding claims for damages or recourse for the
purpose of § 2 (2) items 4 and 5 of the Employees’ Liability Act (DNHG), Federal Law Gazette no.
80/1965,
1. if payment as defined by § 15c has been agreed,
2. if the employer has infringed information requirements under § 17c (1), or
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3. if there has been an infringement of the rules laid down in § 28 (3) items 1 to 5, 7 and 8, or § 28
(4) items 1 to 3,
unless such infringements could not have any influence on the occurrence or the amount of damage.
Period of deployment
§ 16. (1) The period of drivers’ deployment covers the working time and the interruptions of working time in between two rest periods. If the daily rest period is subdivided, or if the daily rest period is
interrupted in combined transport, a new period of deployment shall begin after exhaustion of the entire
rest period, and if the daily rest period is subdivided in scheduled services whose route terminals are located within a distance of 50 km, a new period of deployment shall begin after exhaustion of the minimum eight-hour period of rest.
(2) The period of deployment may not exceed twelve hours, unless otherwise provided below.
(3) For drivers of motor vehicles
1. used to carry goods where the maximum permissible mass of the vehicle, including any trailer, or
semi-trailer, exceeds 3.5 tonnes, or
2. used to carry passengers by vehicles which are constructed or permanently adapted for carrying
more than nine persons including the driver, and are intended for that purpose,
collective agreements or, in companies having no collective agreement, plant-level agreements may permit extension of the weekly period of deployment to such an extent that the required daily rest period is
complied with.
(4) For drivers of all other motor vehicles collective agreements or, in companies having no collective agreement, plant-level agreements may permit extension of the weekly period of deployment to up to
14 hours.
(5) Paras 2 to 4 shall not apply to drivers whose primary occupation as defined by their work contract is not the driving of motor vehicles.
Log book and recording equipment
§ 17 (1) Drivers who are not deployed in regular scheduled services shall keep a personal log book
in which to record regularly the duration of driving times, any other work, availability, rest breaks and
rest periods for every single working day. The log book shall be produced and handed over at the request
of an authorised inspecting officer.
(2) The employer shall be responsible for handing out the personal log books and for keeping lists of
the personal log books used. The list shall include the name and confirmation of receipt of the driver the
log book has been given to, as well as the book number, date of issue and date of the last day recorded by
the driver on the day record sheet prior to finally returning the log book to the employer after use. The
employer shall verify at least once a month whether entries have been made according to para 1. The
personal log books, as well as the list, shall be kept by the employer for at least 24 months after the final
entry was made in the personal log books, and they shall be produced and handed over at the request of an
authorised inspecting officer.
(3) Details concerning the characteristics, form, contents and particulars of keeping the personal log
book, as well as concerning their verification by the employer according to para 2, shall be defined by
ordinance. Ordinances may also be issued to grant exceptions and facilitate the keeping of log books if
monitoring compliance with working time rules is appropriately ensured by other means.
(4) Local road transport shall require the keeping of a log book or any other suitable record. Local
road transport shall mean the carriage of goods or passengers within a distance of 65 km as the crow flies
from the base of the undertaking. A record shall be deemed to be suitable if it includes details on the
beginning and end of working time, driving time, as well as driving breaks and rest breaks. Entries shall
be made continuously in such a record. The employer shall communicate such records to the Labour
Inspectorate assigned to the undertaking. Use of such records is permissible unless the competent Labour
Inspectorate objects to their use in writing within four weeks. If any Labour Inspectorate objects to their
use, employers may apply for a declaratory decision.
(5) Paras 1 to 4 shall not apply if the motor vehicle is fitted with an analogue or digital recording
equipment.
(6) If a motor vehicle which is exempted from Regulation (EEC) no. 3821/85 is fitted with an analogue or digital recording equipment, the use of such equipment, of record sheets, printouts or driver’s
card shall be governed by the rules laid down in Article 6 (5) of Regulation (EC) no. 561/2006, of Articles 13 to 16 of Regulation (EEC) no. 3821/85, as well as § 17a.
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Digital recording equipment
§ 17a. (1) For the purpose of ensuring proper use of any digital recording equipment and driver’s
card, the employer shall instruct the driver sufficiently and verifiably during the latter’s working hours
about how to handle such equipment or ensure verifiably that sufficient instruction be given, as well as
that any other measures necessary for this purpose be taken, especially that written instructions for use
and a sufficient number of suitable sheets be issued for the printer. Moreover, the employer shall ensure
that the driver meets all his obligations concerning the digital recording equipment under
1. the 1967 Motor Vehicle Act (KFG), Federal Law Gazette no. 267, especially in respect of manual entries under § 102a KFG,
2. Regulation (EEC) no. 3821/85, especially in respect of his obligation to be able to produce record
sheets whenever requested under Article 15 (7).
(2) If a vehicle is fitted with any digital recording equipment, the employer shall ensure that any
relevant data be fully downloadable by electronic means from the digital recording equipment and the
driver's card and transferable to an external data medium, and that back-up copies be made without undue
delay of any data so transferred and held on a separate data medium. Any data so downloaded shall bear
an electronic signature according to Annex I B of Regulation (EEC) no. 3821/85. In the event of damage
or faulty operation of any driver’s card or digital recording equipment, the employer shall take all reasonable measures to keep the data stored in electronic mode. If this is not possible, the employer shall at least
provide a printout from the recording equipment.
(3) Downloading, transfer and backup of data shall be performed:
1. for data compiled by digital recording equipment:
a) no later than three months after the last download operation,
b) immediately before the vehicle is deregistered under § 43 KFG owing to a change of registered owner,
c) immediately after having been notified of any annulment of vehicle registration under § 44
KFG,
d) immediately before or after any hand-over of the vehicle if this is due to any letting of the
vehicle or any similar legal transaction,
e) immediately before any recording equipment is replaced,
f) upon having been notified of any defect of the driver’s card;
2. for data compiled on the driver’s card:
a) no later than every 28 days,
b) immediately before commencement and termination of an employment relationship,
c) immediately before expiry of the driver’s card.
(4) The employer shall ensure complete, chronological, identical and authentic reproduction of data
under para 2 whenever needed. The employer shall communicate these data to the Labour Inspectorate at
its own expense in electronic mode including all the auxiliary equipment necessary for making the data
readable. A printout of these data shall also be provided upon request.
Records and their retention
§ 17b. The employer shall keep records of any hours worked by drivers and retain any such records
for at least 24 months after the end of the period covered, such period beginning after the end of any reference period if working hours are averaged across this period. These records of hours worked shall be
made available to the Labour Inspectorate in full and broken down by driver and date. Records of hours
worked by drivers are deemed to be any and all downloaded, transferred and backup data within the
meaning of § 17a (2), but also printouts from the recording equipment, record sheets, duty rosters, log
books, as well as any other records of hours worked.
Information requirements
§ 17c. (1) A written record of rights and obligations (Dienstzettel) under § 2 (2) of the Act Governing Adjustments to the Law of Employment Contracts (AVRAG), Federal Law Gazette no. 459/1993,
shall include, along with all the information listed there, also some reference to the legal provisions mentioned in § 24 and to the possibility of inspection.
(2) Employers shall give copies of the records of hours worked to the drivers concerned who request
them.
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CHAPTER 5
Special rules for mobile workers in public transport undertakings
General
§ 18. (1) In undertakings involved in public transport, unless they are exempted from this Federal
Act under § 1 (2), the provisions of this Federal Act in keeping with Chapter 5 shall apply to
1. workers
a) working as mobile railway workers (§ 18f (1) item 1) for mainline or secondary line railways under § 4 of the 1957 Railway Act (Eisenbahngesetz), Federal Law Gazette no 60, or
b) performing schedule-based activities in mainline or secondary line railway undertakings;
2. workers working for tramway or trolley bus undertakings under § 5 of the Railway Act who
a) are used as mobile workers,
b) perform schedule-based activities, or
c) perform other activities ensuring the continuity of service;
3. workers working for cableway undertakings under § 2 of the 2003 Cableway Act (Seilbahngesetz), Federal Law Gazette I no. 103 who
a) work as mobile workers,
b) are used to assist, or ensure the safety of, boarding or alighting passengers, or
c) are used for avalanche control, artificial snow-making and piste preparation insofar as any
greater work input is foreseeable;
4. workers working in the shipping service of shipping or harbour undertakings within the meaning
of the Shipping Act (Schifffahrtsgesetz), Federal Law Gazette I no. 62/1997;
5. workers working in the shipping service of shipping undertakings within the meaning of the
Maritime Shipping Act (Seeschifffahrtsgesetz), Federal Law Gazette no. 174/1981;
6. Workers working in undertakings under the
a) 1957 Aviation Act (Luftfahrtgesetz), Federal Law Gazette no. 253,
b) Airport Ground Service Act (Flughafen-Bodenabfertigungsgesetz), Federal Law Gazette I
no. 97/1998,
c) Aviation Security Act (Luftfahrtsicherheitsgesetz - LSG), Federal Law Gazette no.
824/1992,
as airport staff or air traffic control staff performing activities that are necessary all the time for
maintaining air traffic;
even if they perform other activities intermittently.
(2) Collective agreements may permit that the normal weekly working time admissible under §§ 3 or
5, by way of derogation from § 4 and by way of derogation from any admissible normal daily working
time under § 3 (1), be distributed across a reference period of several weeks in such a way that the normal
weekly working time admissible under §§ 3 or 5 is not exceeded on a weekly average. In such cases, as
well as in cases of overtime by way of derogation from § 7 (1-2), daily working time may exceed ten
hours, in § 5 cases twelve hours, insofar as this is required to maintain traffic.
(3) Collective agreements may, by way of derogation from §§ 2 and 3, define, for workers whose
work includes waiting periods and periods of availability, special rules concerning the extent of weekly
hours worked, the rating of waiting periods and periods of availability as working time, as well as the
type and level of compensation for such periods.
(4) If it is in the interest of any company’s workers or required for operational reasons, rules derogating from § 11 may be permitted by collective agreement.
(5) Derogations according to paras 2-4 or §§ 18a-18d may also be introduced by plant-level agreement if the workers in question are not subject to any collective agreement.
Workers of tramway and cableway undertakings
§ 18a. Collective agreements may permit for workers under § 18 (1) items 2 and 3 that the daily rest
period they are entitled to under § 12 (1) be reduced to no less than eight hours. Such reduced rest periods
shall be made up, within the next 21 days, by an appropriate extension of another daily or weekly rest
period. A reduction to no less than six hours may be permitted by collective agreement on no more than
two days a week, the first reduction shall be made up within seven days and the second within 14 days.
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Workers of inland waterways transport undertakings
§ 18b. (1) Collective agreements may permit for workers under § 18 (1) item 4 that the daily rest period they are entitled to under § 12 (1) be
1. reduced to no less than eight hours. Such reduced rest periods shall be made up, within the next
ten calendar days, by an appropriate extension of another daily or weekly rest period. Any reduction to less than ten hours shall be permitted only if other measures ensuring workers’ recuperation are required by collective agreement;
2. subdivided into two parts, one part of such a rest period comprising at least six hours. Rest periods reduced to less than ten hours according to item 1 may not be subdivided.
(2) By way of derogation from § 25, the duty roster shall be displayed on board the ship and the records of hours worked shall be kept on board the ship according to § 26. However, this shall not apply to
vessels which only serve the purpose of harbour towage within the meaning of § 2 item 30 of the Shipping Act.
Workers of maritime shipping undertakings
§ 18c. (1) After termination of daily working time every worker under § 18 (1) item 5 shall be entitled, by way of derogation from § 12, to a minimum daily rest period of ten consecutive hours. Collective
agreements may permit that this rest period is subdivided into two parts, one part of such a rest period
comprising at least six hours and no more than 14 hours elapsing between the two parts. Within any period of seven consecutive days the sum total of these rest periods shall amount to at least 77 hours.
(2) Any duty rosters and records of hours worked within the meaning of §§ 25 and 26 shall be displayed and kept on board the ships in the working languages and in English and shall comply with the
model formats reproduced in Annexes I and II of Directive 1999/95/EC. Workers shall be given copies of
the records of hours worked confirmed in writing by the employer and employee.
Workers of airline undertakings
§ 18d. Collective agreements may permit for workers under § 18 (1) item 6 that the daily rest period
they are entitled to under § 12 be reduced to no less than ten hours if the working time following directly
on this reduced rest period includes no later than six hours after its beginning not only a rest period according to § 11 but also an additional rest period of 30 minutes. This shall be without prejudice to § 12
(2).
Cabin crews
§ 18e. (1) Where this Federal Act
1. refers to EU-OPS, this shall be a reference to Annex III of Council Regulation (EC) No 3922/91
of 16 December 1991 on the harmonisation of technical requirements and administrative procedures in the field of civil aviation, OJ no 373 of 31.12.1991, p. 4, as last amended;
2. refers to AOCV 2008, this shall be a reference to the ordinance of the Federal Minister for
Transport, Innovation and Technology concerning the requirements for issuing an Air Operator´s
Certificate (AOCV 2008), Federal Law Gazette II no 254/2008, as last amended;
3. uses the term “block time”, this shall be a reference to the time between an aeroplane first moving from its parking place for the purpose of taking off until it comes to rest on the designated
parking position and all engines or propellers are stopped;
4. uses the term “block time” for helicopters, this shall be a reference to the time between a helicopter first moving its rotors for the purpose of taking off until it comes to a rest.
(2) Chapter 2, save § 2, and Chapter 3, as well as §§ 12a (4-6), 20a and 20b, shall not apply to the
cabin crews of airline undertakings. For these employees
1. the block time may not exceed 900 hours a year, and
2. the annual working time may not exceed 2,000 hours.
The annual working time shall be spread as evenly as possible. The pattern of work shall be organised by
the employer in a way that meets the general principle of work having to be adjusted to the worker.
(3) The provisions of EU-OPS Subpart Q, including the provisions of Austrian implementing details,
shall apply to workers falling within the scope of EU-OPS.
(4) Annexes 1 and 2 of AOCV 2008, including Austrian implementing details, shall apply to workers
not falling within the scope of EU-OPS.
(5) § 26 shall apply without prejudice to the recording requirements set out in EU-OPS or AOCV
2008.
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Sub-Chapter 5a
Special rules for workers of mainline or secondary line railways
Definitions
§ 18f. (1) For the purpose of this Federal Act, the term:
1. mobile railway workers shall mean the staff working on board a train as train drivers or other
members of a train crew;
2. train driver shall mean any worker in charge of operating a traction unit;
3. mobile railway worker engaged in cross-border services shall mean any mobile railway worker
who is assigned to interoperable cross-border services for more than one hour of daily working
time according to item 6;
4. rest away from home shall mean daily rest which cannot be taken at the normal place of residence of the worker deployed as mobile railway worker;
5. driving time shall mean the duration of the scheduled activity where the driver is in charge of the
traction unit, excluding the scheduled time to prepare or shut down that traction unit, but including any scheduled interruptions when the driver remains in charge of the traction unit;
6. interoperable cross-border services shall mean cross-border services for which at least two safety
certificates as stipulated by Directive 2001/14/EC are required from the railway undertaking.
(2) However, interoperable cross-border services according to para 1 item 6 shall not include
1. local and regional cross-border passenger traffic,
2. cross-border freight traffic travelling no further than 15 kilometres beyond the border,
3. trains on cross-border routes which both start and stop on the infrastructure of the same Member
State and use the infrastructure of another Member State without stopping there (corridor traffic),
4. transport between the official border stations listed in the annex of Directive 2005/47/EC.
Daily rest
18g. (1) By way of derogation from § 12 (1) the daily rest period of cross-border mobile railway
workers shall be twelve hours. It may be reduced in the following cases:
1. to a minimum of nine hours once every seven-day period if the next daily rest at home is extended correspondingly;
2. to a minimum of eight consecutive hours without compensatory rest if this is a daily rest away
from home.
No reduced rest period according to item 1 may be assigned in between two rest periods away from home
according to item 2. A daily rest away from home must be followed by a daily rest at home.
(2) § 18a shall apply to any other mobile railway crews and workers according to § 18 (1) item 1(b).
Rest breaks for mobile railway workers
§ 18h. (1) § 11 shall not apply to mobile railway workers.
(2) The working time of train drivers shall be interrupted
1. by a break of at least 30 minutes if total working time is longer than six hours,
2. by a break of at least 45 minutes if total working time is longer than eight hours.
(3) Where total working time of other on-board staff is longer than six hours, it shall be interrupted
by a break of at least 30 minutes.
(4) The time of day and the duration of the break shall be sufficient to ensure an effective recuperation of the mobile railway worker.
Driving time for train drivers
§ 18i. (1) The driving time of a train driver shall not exceed nine hours between two daily rest periods. If at least three hours are driven at night time, as defined by § 12a (1), the driving time may not exceed eight hours.
(2) The maximum driving time of a cross-border train driver during any two consecutive weeks shall
not exceed 80 hours.
Derogations for national transport
§ 18j. Collective agreements may set out derogations from §§ 18h and 18i (1) for mobile train crews
not engaged in cross-border services.
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Recording of working hours
§ 18k. Records of mobile railway workers’ working hours, as defined in §26, shall be kept in the undertaking for at least one year.
Working time under contracts for cleaning, maintaining and taking care of buildings
§ 19. Work for workers under § 1 (2.5.b) shall not go beyond the work that can be performed by a
full-time worker in compliance with weekly working time provisions according to § 9 (1).

CHAPTER 6
Special rules for certain workers of public pharmacies
§ 19a. (1) The provisions of this Federal Act shall apply to workers employed as pharmacy managers
or other pharmacists with power of representation in public pharmacies with the following derogations.
(2) For workers whose working time includes a regular and substantial availability rota owing to
pharmacies’ out of hours availability under § 8 (2) of the Pharmacy Act (Apothekengesetz), Imperial Law
Gazette no. 5/1907, collective agreements may permit:
1. extended hours of duty of up to 32 hours; collective agreements may permit another extension of
up to two hours for workers who provide out of hours availability during lunch closing hours on
both days of such extended duty,
2. extended hours of duty of up to 48 hours on weekends,
3. an average weekly working time of up to 60 hours within a reference period of up to 13 weeks,
and
4. in single weeks of the reference period a weekly working time of up to 72 hours, while a weekly
working time of more than 60 hours is only permissible in four consecutive weeks.
(3) Collective agreements may permit derogations from § 6 (1) for working hours under para 2.
(4) Extended hours of duty of up to 24 hours shall be interrupted by two rest breaks, of up to 32
hours by three rest breaks, and of more than 32 hours by four rest breaks of at least 30 minutes each. If for
organisational reasons no such rest break can be granted, one rest period within the next ten calendar days
shall be extended accordingly.
(5) If extended hours of duty exceed 13 hours, one rest period within the next 13 calendar weeks
shall be extended by the time such extended duty exceeded 13 hours, but by at least eleven hours. § 12a
(4-6) shall not apply.
(6) For workers whose working time includes an insubstantial availability rota, collective agreements
may permit up to ten more hours of overtime without prejudice to overtime admissible under § 7 (1).
(7) For workers providing uninterrupted on-call duties of availability under § 8 (3) of the Pharmacy
Act, such on-call availability may be agreed for 15 days per month. Collective agreements may permit
that on-call availability within a period of 13 calendar weeks may be agreed for 45 days, but for no more
than 30 consecutive days.
(8) If the worker performs work while on availability duty under para 7,
1. daily working time may be extended to up to twelve hours. By way of derogation from § 12a (46) adequate compensation shall be provided within two weeks;
2. the daily rest period may be interrupted. If one part of any rest period comprises at least eight
hours, another rest period within two weeks shall be extended by four hours, in all other cases by
six hours.
(9) Uninterrupted on-call duties of availability for workers employed as representatives of lone
pharmacy managers shall be permissible for no more than four consecutive weeks. After such a period of
availability the representative shall be entitled to a compensatory non-work period of two days per week.
An employment relationship may be terminated no earlier than after the end of the compensatory period.
Para 8 second sentence of item 1 and second sentence of item 2 shall not apply.

CHAPTER 6a
Contract law provisions
Scope
§ 19b. (1) This Chapter applies to any kind of employment relationship.
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(2) However, this Chapter shall not apply to workers having an employment relationship with a territorial authority or a local government association. The provisions of this Chapter shall apply to workers
employed by federal administration, provided their employment relationship is governed by collective
agreements.
(3) Other workers exempted shall be
1. workers within the meaning of the 1984 Agricultural Labour Act, Federal Law Gazette no. 287,
2. workers working under the provisions of the Caretakers’ Act, Federal Law Gazette no. 16/1970;
3. managing executives with autonomous decision-taking powers;
4. home workers within the meaning of the 1960 Home Work Act, Federal Law Gazette no.
105/1961.
(4) Exempted from §§ 19e and 19f shall also be:
1. workers having an employment relationship with a foundation, a fund or an institution, provided
that these entities are administered by bodies of territorial authorities or by persons appointed to
do so by bodies of a territorial authority;
2. workers working under the provisions of the 1996 Bakery Workers’ Act, Federal Law Gazette
no. 410;
3. workers working under the provisions of the Domestic Servants and Salaried Household Staff
Act, Federal Law Gazette no. 235/1962;
4. teachers and educators at teaching and education establishments, unless they are subject to para
2;
5. workers working as members of cabin crews of airline undertakings;
6. workers working under the Working Time Act for Hospitals, Federal Law Gazette I no. 8/1997.
Distribution of normal working time
§ 19c. (1) Any distribution of normal working time and its change shall be agreed unless determined
by legal standards for collective and plant-level agreements.
(2) By way of derogation from para 1, the distribution of normal working time may be changed by
the employer if
1. this is justified by objective reasons based on the type of work performed,
2. the worker is informed of the distribution of normal working time in any single week at least two
weeks in advance,
3. this does not conflict with any worker’s interests deserving consideration, and
4. this does not conflict with any other agreement.
(3) Derogations from para 2 item 2 shall be admissible if this is required in unforeseeable situations
to prevent any disproportionate economic drawback, and if other measures are unreasonable. Rules derogating from para 2 item 2 may be introduced under legal standards for collective and plant-level agreements to meet the specific requirements of the activity performed.
Part-time work
§ 19d. (1) Part-time work shall mean that the agreed weekly working time on average is less than the
statutory normal working time or less than any reduced normal working time determined by legal standards for collective and plant-level agreements. A situation where reduced normal working time determined by plant-level agreement is agreed by individual contracts with other workers having no Works
Council representation shall be considered equivalent to legal standards for collective and plant-level
agreements.
(2) Any extent and distribution of normal working time and their change shall be agreed unless determined by the legal standards for collective and plant-level agreements. Any changes in the extent of
regular working time shall be required in writing. § 19c (2-3) shall apply. Any uneven distribution of
working time focusing on individual days and weeks may be agreed upon in advance.
(3) Part-timers shall be obliged to perform work beyond the agreed hours (additional work) only
where
1. statutory rules, legal standards for collective and plant-level agreements or work contracts so
require,
2. times of greater demand or preparatory and concluding activities (§ 8) require such additional
work, and
3. such additional work does not conflict with any worker’s interests deserving consideration.
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(3a) Workers shall be entitled to a premium of 25% for hours of additional work under para 3. § 10
(3) shall be applied.
(3b) Hours of additional work shall not carry any premium if
1. time in lieu in a ratio of 1:1 is provided within any quarter of a calendar year or any other defined
period of three months in which such additional hours have accrued;
2. in case of flexible working time regimes the agreed working time on average is not exceeded
across the period of flexible working time. § 6 (1a) shall be applied mutatis mutandis.
(3c) If collective agreements define normal weekly working hours for full-timers of less than 40
hours, and if no premium or a smaller premium than the one set out in para 3a is agreed for the difference
between normal working hours under collective agreement and those under law, any additional hours
worked by part-timers shall be compensated for equivalently either without carrying any premium or
carrying a smaller premium.
(3d) If, along with the premium defined in para 3a, also other premiums under law or collective
agreement are applicable to such additional work, only the highest premium shall be paid.
(3e) By way of derogation from para 3a, compensation for additional hours worked may also be
agreed to take the form of time in lieu. Any premium for additional work shall be taken into account
when determining time in lieu or it shall be paid separately. Paras 3b to 3d shall also be applied to compensation by time in lieu. § 10 (2) shall be applied.
(3f) Collective agreements may permit derogations from paras 3a to 3e.
(4) Where legal standards for collective and plant-level agreements or work contracts assess entitlements by the number of hours worked, any additional work performed regularly shall be taken into account for part-timers, especially when assessing bonus payments.
(5) Workers whose hours worked for the same employer are reduced under a part-time pension
scheme to a number defined in § 253c (2) of the General Social Insurance Act (ASVG) shall be entitled,
in the calendar year of change-over, to any other payments, especially one-off payments, within the
meaning of § 67 (1) of the 1988 Income Tax Act (EStG) equivalent to hours worked under the full-time
and under the part-time regime in this calendar year.
(6) Part-timers may not be placed at any disadvantage because of their part-time work vis-à-vis fulltimers, unless objective reasons warrant such different treatment. Fringe benefits shall be granted at least
in the ratio that corresponds to the ratio of hours worked on a regular basis to normal working hours under
law or collective agreement. In disputes employers shall prove that any discrimination is not due to parttime work.
(7) Collective agreements may determine which period is to be used for computing additional hours
worked on a regular basis (para 4) and for computing fringe benefits (para 6).
(8) Paras 2 and 3 shall not apply to part-time work under the 1979 Maternity Protection Act (Mutterschutzgesetz), Federal Law Gazette no. 221, under the Paternity Leave Act (Väter-Karenzgesetz), Federal
Law Gazette no. 651/1989, or under any comparable Austrian law.
Compensation of time credits
§ 19e. (1) If, at the time of termination of an employment relationship, any worker has accrued credits of normal working hours or overtime that carry time in lieu, such credits shall be compensated for
unless collective agreements provide for an extension of the period of notice equivalent to the time credit
existing at the time of termination of the employment relationship and such time in lieu is used up during
this period. Termination of temporary work contracts shall be deemed equivalent to the termination of an
employment relationship.
(2) Workers shall be entitled to a premium of 50% for credits of normal working time. This rule shall
not apply to cases where workers quit their jobs prematurely without any valid reason. Collective agreements may provide for derogations.
Consumption of time credits
§ 19f. (1) If normal working time (§ 4 (4 and 6)) is averaged across a reference period of more than
26 weeks without determining in advance the date when time credits need to be made up for, and if time
credits exist
1. for a reference period of up to 52 weeks upon expiry of half the reference period,
2. for any longer reference period upon expiry of 26 weeks,
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the date when time credits need to be made up for shall be determined within four weeks or such time in
lieu shall be granted within 13 weeks. Otherwise any worker concerned may determine autonomously the
date of time in lieu with due regard to a period of advance notice of four weeks, unless this date conflicts
with any compelling operational requirements, or he may claim cash compensation. Rules derogating
from the above may be introduced by collective or plant-level agreements.
(2) If undertakings fail to determine in advance the date when time credits for overtime carrying time
in lieu need to be consumed,
1. time in lieu shall be granted within six months following on the end of the reference period or the
period of flexible working time for any overtime accrued and not yet consumed by time in lieu
whenever average normal working hours are exceeded under regimes where normal working
time (§ 4 (4 and 6)) is averaged across a reference period or flexible working time (§ 4b) is applied.
2. in other cases time in lieu shall be granted within six months following on the end of the calendar
month for any overtime accrued and not yet consumed by time in lieu within any such calendar
month.
Rules derogating from the above may be introduced by collective agreements.
(3) Unless time in lieu for overtime is granted within a period defined by para 2, any worker concerned may determine unilaterally the date of time in lieu with due regard to a period of advance notice of
four weeks, unless this date conflicts with any compelling operational requirements, or he may claim cash
compensation.
Mandatory law
§ 19g. Any rights workers are entitled to under this Chapter may neither be revoked nor restricted by
any work contract.

CHAPTER 7
Exemptions
Exceptional cases
§ 20. (1) In exceptional cases the rules of §§ 3 to 5a, 7 to 9, 11, 12, 12a (4-6), 13b to 15b, 15e, 16,
18, 18a, 18b (1), 18c (1), 18d, 18e, 18g to 18i, 19d (3.1 and 3.2), 20a and 20b (3-5) shall not apply to
temporarily needed non-postponable work
a) which has to be carried out immediately to prevent any imminent danger to people’s life or
health or in case of an emergency, or
b) which is required to remedy any service disruption, or prevent any perishing of goods or any
other disproportionate material damage, if the causes for this situation could not have been foreseen and avoided and no other reasonable measures can be taken to achieve the same purpose.
(2) Employers shall notify the competent Labour Inspectorate in writing of the performance of work
as defined by para 1 as soon as possible but no later than four days after commencement of such work.
Notification shall include the reasons for extending working time, as well as the number of workers used
for such additional work. Posting such a notification shall be equivalent to giving notice of this situation.
On-call duty
§ 20a. (1) On-call duty outside working hours may be agreed for only ten days per month. Collective
agreements may permit that on-call duty be agreed for 30 days within a period of three months.
(2) If the worker performs work while on on-call duty,
1. daily working time may be extended to up to twelve hours, if adequate compensation is provided
within two weeks, and
2. the daily rest period may be interrupted, if another daily rest period is extended by four hours
within two weeks. One part of such a rest period shall comprise at least eight hours.
Business travel time
§ 20b. (1) Business travel time shall mean that workers leave their place of employment (place of
work) temporarily by order of their employer to perform work in other places insofar as workers need not
work while travelling.
(2) The maximum limits for working hours may be exceeded by business travel times.
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(3) If business travel times afford sufficient options for recuperation, the daily rest period may be reduced. Collective agreements may define which cases afford sufficient options for recuperation.
(4) If travel times do not afford sufficient options for recuperation, the daily rest period may be reduced to no less than eight hours by collective agreement. If this results in work on the next work day
starting later than agreed under § 19c (1), the period between planned and actual beginning of work shall
be counted towards working time.
(5) Any reductions of any daily rest period under paras 3 and 4 shall be admissible only twice per
calendar week.
Reduction of working time and extension of rest period for hazardous work
§ 21. Workers performing work that involves special health hazards may be ordered by ordinance to
work fewer hours than those permitted under § 3 or take longer rest breaks or rest periods than those
defined under §§ 11 and 12. Where rest breaks exceed the period defined under § 11 (1), they shall be
deemed to be working time.
Working time for repair jobs on hot furnaces of iron or steel works or coking plants
§ 22. (1) For repair jobs (lining) performed in iron or steel works in hot Siemens Martin furnaces,
hot melting, annealing, heating or burning furnaces, as well as in hot converters, or in coking plants in hot
coke ovens, the weekly working time may not exceed forty hours. If working hours are regularly reduced
on single working days, they may not exceed eight hours on the remaining week days.
(2) Unless work on the jobs mentioned in para 1 lasts a full week, any hours worked in the hot furnaces or hot converters listed in para 1 shall be rated with an additional 7.5 per cent. Hence one such
working hour shall be computed to total 64 ½ minutes, while the weekly working time admissible under
§ 3 may not be exceeded.
(3) Hot furnaces or hot converters as defined by paras 1 and 2 shall be those where the inside temperature is more than 30°C.
(4) The provisions of paras 1 and 2 shall also apply to repair work (lining) in blast furnaces, insofar
as such jobs involve the use of carbon bricks.
(5) If a weekly working time of 42 hours is introduced, the additional 7.5 per cent mentioned in para
2 shall be replaced by an additional 5 per cent. Hence one working hour shall be computed to total 63
minutes.
Exemptions in the public interest
§ 23. Where required by the public interest owing to particularly serious circumstances, exemptions
from the provisions of §§ 3, 4, 9, 11, 12, 12a (4-6), 13b to 15e, 16, 18, 18a, 18b (1), 18c (1), 18d, 18e, as
well as 18g to 18i or derogating rules concerning the period of rest breaks may be permitted by ordinance
for certain types or groups of businesses.

CHAPTER 8
Common provisions
Accessibility requirements
§ 24. Each employer shall keep in a place easily accessible for workers in the workplace a copy of
1. this Federal Act,
2. the ordinances or government agreements issued under this Federal Act,
3. Regulation (EC) no. 561/2006,
4. Regulation (EEC) no. 3821/85,
5. EU-OPS Subpart Q, or
6. Annexes 1 and 2 of AOCV 2008
or make such copies accessible to workers by means of any other data medium including reading device
through appropriate electronic data processing or appropriate means of telecommunication, insofar as
these rules are of relevance to the workplace concerned.
Display requirements
§ 25. (1) Employers shall display conspicuously in a place easily accessible for workers in the workplace a notice about the beginning and end of normal working time, as well as about the number and
period of rest breaks and weekly rest period, or make such notice accessible to workers by means of any
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other data medium including reading device through appropriate electronic data processing or appropriate
means of telecommunication.
(2) In case of flexible working time the notice, by way of derogation from para 1, shall include the
timeframe, any transfer options, as well as duration and distribution of the weekly rest period.
(3) If the distribution of rest breaks is generally fixed, this shall also be included in the notice.
Recording and information requirements
§ 26. (1) For the purpose of monitoring compliance in the workplace with the matters set forth in this
Federal Act employers shall keep records of hours worked. Records shall include the beginning and duration of any reference period.
(2) If − especially in case of flexible working time − it has been agreed that workers keep records of
hours worked, employers shall instruct workers to keep proper records. Once a period of flexible working
time is completed, employers shall request and check these records. If employers use time recording systems to keep such records, a copy of working time records shall be communicated to workers at the end
of the period, if they so request, otherwise they shall be given the opportunity to inspect the records.
(3) Any records for workers who
1. spend their working time primarily outside their workplace and
2. may determine the distribution of their working hours and their place of work largely autonomously
shall include only the duration of daily working hours.
(4) Plant-level agreements may specify that workers keep records autonomously according to para 3.
If so, employers shall instruct workers in proper record keeping, and they shall request and check these
records regularly.
(5) There shall be no requirement to keep records about rest breaks according to § 11 if
1. plant-level agreements
a) determine the beginning and end of rest breaks, or
b) leave it to workers to take rest breaks within a defined period of time, and
2. plant-level agreements fail to specify any rest breaks exceeding the minimum period under § 11,
and
3. there is no derogation from this agreement.
(6) Employers shall provide the necessary information to the Labour Inspectorate and the opportunity to inspect the records of hours worked upon request.
(7) Any payroll settlement under § 78 (5) of the 1988 Income Tax Act (EStG) shall show any overtime worked.
(8) If for lack of records on hours worked it is unreasonable to expect determination of hours actually worked, any running of a period of expiry shall be suspended.
Competent authority and procedural requirements
§ 27. (1) Any functions and competences assigned to the Labour Inspectorates under this Federal Act
shall be assumed by authorities otherwise competent to ensure health and safety at work in undertakings
exempted from the scope of operation of Labour Inspectorates.
(2) Any administrative decisions issued under this Federal Act shall be revoked if the relevant conditions no longer apply.
(3) Any appeals lodged against decisions of Labour Inspectorates shall be resolved by the Federal
Minister of Labour, Health and Social Affairs.
(4) Any information communicated under §§ 7 (4), 11 (8), 17 (4) and § 20 (2) shall be exempted
from any federal stamp duties or legal fees.
Penalties
§ 28. (1) Employers who
1. fail to grant additional rest periods according to § 12a (4-6);
2. use workers for on-call availability contrary to § 19a (7) or on-call duty contrary to § 20a (1) or
employ them contrary to § 19a (9);
3. violate requirements of reporting to the Labour Inspectorate under § 7 (4), § 11 (8 or 10) or § 20
(2), violate requirements of information and inspection under § 26 (6), violate requirements of
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keeping records in the undertaking under § 18k, or keep insufficient records under § 18b (2),
§ 18c (2) and § 26 (1-5);
4. violate special health assessment requirements under § 12b (1), or
5. fail to comply with administrative decisions under § 4 (2), § 5 (3) or § 12 (4),
shall be fined € 20 to € 436 by the District Administration Authority unless the violation is subject to
more severe penalties under other rules.
(2) Employers who
1. deploy workers in excess of the maximum period of daily or weekly working time according to
§ 2 (2), § 7, § 8 (1, 2 or 4), § 9, § 12a (5), § 18 (2 or 3), § 19a (2 or 6) or § 20a (2) item 1;
2. fail to grant rest breaks or short breaks according to § 11 (1, 3, 4 or 5), § 18 (4), § 18d, § 18h or
§ 19a (4);
3. fail to grant daily rest periods according to § 12 (1-2b), § 18a, § 18b (1), § 18c (1), § 18d, § 18g,
§ 19a (8), § 20a (2) item 2 or § 20b (4), or fail to extend rest periods according to § 19a (4, 5
or 8) or § 20a (2) item 1;
4. deploy workers in excess of the admissible driving time according to § 18i;
5. infringe ordinances under § 12 (4), § 21 or § 23;
6. fail to comply with administrative decisions under § 11 (1,5 and 6), or
7. fail to keep records according to § 18b (2), § 18c (2) and § 26 (1-5),
shall be fined € 72 to € 1,815, in repeat cases € 145 to € 1,815, by the District Administration Authority
unless the violation is subject to more severe penalties under other rules.
(3) Employers who
1. deploy drivers in excess of the maximum period of working time under § 2 (2), § 13b (2 and 3)
or § 14 (2), or fail to ask for written accounts according to § 13b (4);
2. fail to grant rest breaks according to § 13c or extended rest periods according to § 14 (3);
3. deploy drivers in excess of the admissible driving time according to § 14a (1 and 2);
4. fail to grant driving breaks according to § 15 or § 15a (4);
5. fail to grant daily rest periods according to § 15a (1-3) or § 15b (2);
6. violate recording requirements under § 15d;
7. infringe ordinances under § 15e (1) or § 17 (3), or intergovernmental agreements under § 15e (2);
8. deploy drivers in excess of the admissible period of deployment according to § 16 (2-4);
9. violate requirements concerning the log book under § 17 (1-2),
shall be fined € 72 to € 1,815, in repeat cases € 145 to € 1,815, by the District Administration Authority
unless the violation is subject to more severe penalties under other rules.
(4) Employers who
1. deploy drivers in excess of the admissible driving time according to Article 6 (1-3) of Regulation
(EC) no. 561/2006;
2. fail to grant driving breaks according to Article 7 of Regulation (EC) no. 561/2006;
3. fail to grant daily rest periods according to Article 8 (2,4 or 5) or Article 9 of Regulation (EC) no.
561/2006;
4. violate requirements according to Article 6 (5) or Article 12 (second sentence) of Regulation
(EC) no. 561/2006;
5. violate requirements according to Article 10 (2) of Regulation (EC) no. 561/2006 where they
relate to Chapter II of this Regulation;
6. violate requirements concerning service timetables and duty rosters according to Article 16 (2-3)
of Regulation (EC) no. 561/2006;
shall be fined € 72 to € 1,815, in repeat cases € 145 to € 1,815, by the District Administration Authority
unless the violation is subject to more severe penalties under other rules.
(5) By way of derogation from paras 2 to 4 employers shall be fined € 218 to € 3.600 by the District
Administration Authority, unless the violation is subject to more severe penalties under other rules, in
cases where
1. the maximum limit of daily or weekly working time (para 2 item 1 or para 3 item 1) has been
exceeded by more than 20%, or
2. the daily rest period (para 2 item 3, para 3 item 5 or para 4 item 3) has been under eight hours,
unless a shorter rest period is admissible.
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(6) Employers who
1. violate requirements concerning the recording equipment, the record sheet, the printout according
to Annex IB or the driver’s card according to Article 3 (1), Article 13, Article 14, Article 15, save
para 6, or Article 16 of Regulation (EEC) no. 3821/85;
2. violate requirements according to Article 10 (2) of Regulation (EC) no. 561/2006 where they
relate to Regulation (EEC) no. 3821/85;
3. violate requirements concerning the digital recording equipment under § 17a;
4. violate recording and retention requirements under § 17b,
shall be fined € 218 to € 2,180, in repeat cases € 360 to € 3,600, by the District Administration Authority
unless the violation is subject to more severe penalties under other rules.
(7) Employers who
1. violate requirements of § 18e (2),
2. violate requirements of EU-OPS Subpart Q, including requirements of Austrian implementing
details, or
3. violate requirements of Annexes 1 and 2 of AOCV 2008, including requirements of Austrian
implementing details,
shall be fined € 218 to € 2,180, in repeat cases € 360 to € 3,600, by the District Administration Authority
unless the violation is subject to more severe penalties under other rules.
(8) Also infringements of recording requirements under § 18b (2), § 18c (2) and § 26 (1-5) shall be
fined in respect of every single worker separately if it is impossible or unreasonable to determine the
hours actually worked for lack of such records.
(9) Where § 13a (2) is concerned, it shall suffice, by way of derogation from § 44a item 2 of the
1991 Administrative Penalties Act (VStG), Federal Law Gazette no. 52, to indicate the relevant requirement or inadmissibility under Regulation (EC) no. 561/2006 in terms of indication of the violated administrative rule.
(10) By way of derogation from § 31 (2) of the Administrative Penalties Act, the limitation period
for infringements of the rules set out in paras 3 to 6 in international road transport shall be one year.
(11) Unless administrative offences under paras 1 to 7 are committed at home, they shall be deemed
to have been committed in the place where they have been detected.
(12) Paras 1 to 7 shall not apply if the offence has been committed by entities of a territorial authority. If a District Administration Authority suspects such an entity of having committed an offence, it shall
report this, where a federal or provincial entity is concerned, to the supreme agency under whose authority the entity suspected of an offence is placed (Article 20 (1) first sentence of the Federal Constitutional
Act (B-VG)), in all other cases to the supervisory agency.
Continuance in force of rules
§ 29. (1) Where collective agreements, work organisation rules or plant-level agreements are more
favourable to workers, or where company rules are more favourable, than the provisions of this Federal
Act, they shall not be affected by the provisions of this Federal Act.
(2) Any arrangements made under collective agreements in place at the time of entry into force of
this Federal Act in matters where derogating rules according to § 3 (3 and 4), § 4 (7 and 9), § 5 (1 and 3),
§ 7 (2 and 3), § 10 (2), § 12 (1), § 14 (2), § 15 (3), § 16 (3 and 4) and § 18 (2 and 4) of this Federal Act
may be introduced by collective agreement shall be deemed to be such rules provided they comply with
the above provisions.

CHAPTER 9
Final and transitional provisions
……
Repeal of exemption permits
§ 31. Administrative decisions which have been issued because of working time rules now repealed
by this Federal Act shall cease to be operative no later than three months after entry into force of this
Federal Act.
Reference to directives
§ 32. This Federal Act transposes the following directives of the European Union:
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1. Council Directive 2003/88/EC of 4 November 2003 concerning certain aspects of the organisation of working time (OJ no. L 299 of 18.11.2003 p. 9);
2. Council Directive 97/81/EC of 15 December 1997 concerning the Framework Agreement on
part-time work concluded by UNICE, CEEP and the ETUC(OJ no. L 14 of 20.01.1998 p. 9);
3. Council Directive 1999/63/EC of 21 June 1999 concerning the Agreement on the organisation of
working time of seafarers concluded by the European Community Shipowners' Association
(ECSA) and the Federation of Transport Workers' Unions in the European Union (FST) (OJ no.
L 167 of 02.07.1999 p. 33);
4. Directive 1999/95/EC of the European Parliament and of the Council of 13 December 1999 concerning the enforcement of provisions in respect of seafarers' hours of work on board ships calling at Community ports (OJ no. L 14 of 20.01.2000 p. 29);
5. Council Directive 2000/79/EC of 27 November 2000 concerning the European Agreement on the
Organisation of Working Time of Mobile Workers in Civil Aviation concluded by the Association of European Airlines (AEA), the European Transport Workers' Federation (ETF), the European Cockpit Association (ECA), the European Regions Airline Association (ERA) and the International Air Carrier Association (IACA) (OJ no. L 302 of 01.12.2000 p. 57);
6. Directive 2002/15/EC of the European Parliament and of the Council of 11 March 2002 on the
organisation of the working time of persons performing mobile road transport activities (OJ no. L
80 of 23.03.2002, p. 35);
7. Directive 2005/47/EC of the European Parliament and of the Council of 18 July 2005 on the
Agreement between the Community of European Railways (CER) and the European Transport
Workers’ Federation (ETF) on certain aspects of the working conditions of mobile workers engaged in interoperable cross-border services in the railway sector (OJ no L 195 of 27.07.2005, p.
15).
References
§ 32a. Where this Federal Act refers to other Federal Acts the latter shall be applied as currently
amended.
§ 32b. Collective agreements which are restricted to regulating individual working conditions and
whose scope includes the majority of business sectors in technical terms and the entire territory in geographic terms shall not be deemed to be collective agreements as defined by § 5 (2 and 3), § 13b (2
and 3), § 13c (3), § 14 (4), § 14a (1 and 2), § 15a (5), § 16 (3 and 4) and § 18 (5).
……
Entry into force and execution
§ 33. (1) This Federal Act shall enter into force on 5 January 1970 unless otherwise provided below.
……
(2) The provision of § 12 (3) concerning uninterrupted weekly rest shall enter into force together
with the ordinance to be issued under § 12 (4).
(3) lapsed
(4) Execution of this Federal Act shall be entrusted:
a) to the Federal Minister of Science and Transport in agreement with the Federal Minister of
Labour, Health and Social Affairs in respect of workers in undertakings subject to the Transport Labour Inspection Act (Verkehrs-Arbeitsinspektionsgesetz).
b) to the Federal Minister of Labour, Health and Social Affairs in respect of any other workers;
c) to the Federal Minister of Finance in respect of § 26 (7) and § 27 (4);
b) to the Federal Minister of Labour, Health and Social Affairs in respect of Chapter 6a;
e) to the Federal Minister of Justice in respect of § 15f;
f) to the Federal Government in respect of § 15e (2).
(5) The Federal Ministers referred to in para 4 (a and b) shall also be entrusted with the execution of
Regulation (EC) no. 561/2006 and Regulation (EEC) no. 3821/85.
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