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Register of foreign employees to
be kept by employer
8.—(1) An employer shall keep
a register of foreign employees
to whom work passes have been
issued under section 7.
[30/2007]
[Act 27 of 2015 wef 01/04/2016]
(2) The register shall be in
such form and shall contain such
particulars as the Controller
may determine.
(3) The register shall, at all
reasonable times, be open to
inspection by an employment
inspector.
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Termination of employment of
foreign employees
9.—(1) Where the Controller
has decided to suspend or
revoke the work pass of a
foreign employee under section
7(4), the Controller shall notify
the employer of the foreign
employee of his decision and
the employer of the foreign
employee shall, within 7 days of
receiving the notification,
terminate the employment of
the foreign employee.
[30/2007]

(2) Every employer of a foreign
employee who intends to have
the work pass of the foreign
employee cancelled shall —
(a) apply to the Controller to

cancel the work pass; and
(b) if so required, return the

work pass to the Controller

within 7 days of such

cancellation.

[30/2007]

(3)Where any employer
contravenes subsection (1), the
Controller may impose on him a
financial penalty of such
amount, not exceeding $10,000,
as the Controller may
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determine.

[Act 24 of 2012 wef 09/11/2012]

(3A) Any employer who

contravenes subsection (2)

shall be guilty of an offence and

shall be liable on conviction to a

fine not exceeding $10,000.

[Act 24 of 2012 wef 09/11/2012]

(4) The termination of the

employment of a foreign

employee under subsection (1)

shall not be —

(a) capable of negotiation with
a trade union representing the
foreign employee;

(b) a matter in respect of which
any form of industrial action
may be taken by any such
trade union;

(c) the subject—matter of a
trade dispute or of conciliation
proceedings or any method of
redress whether or not under
any written law; and

(d) any industrial matter within
the meaning of the Industrial
Relations Act (Cap. 136).

[30/2007]

(5) Where in respect of the

employment of any person there

has been any contravention of
subsection (1), that person
shall not, by reason only of such
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contravention, be deemed to be
employed under an illegal
contract of employment.

Self—employed foreigners to

apply for work passes

10.—(1) No foreigner shall be a

self—employed foreigner unless

he has a valid work pass.
[Act 24 of 2012 wef 09/11/2012]

(2) Any person who

contravenes subsection (1)

shall be guilty of an offence and

shall —

(a) be liable on conviction to a
fine not exceeding $20,000 or
to imprisonment for a term not
exceeding 2 years or to both;
and

(b) on a second or subsequent
conviction, be punished with
imprisonment for a term of not
less than one month and not
more than 2 years and also be
liable to a fine not exceeding
$20,000.

[Act 24 of 2012 wef 09/11/2012]

(3) [Deleted by Act 24 of 2012

wef 09/11/2012]

(4) For the purposes of this

section —

(a) [Deleted by Act 24 of 2012
wef 09/11/2012]
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(b) for the avoidance of doubt, (b) &3] st7] s, #(2)
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convicted of an offence under A4S e Al I8]a
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convicted for contravening A91AZ, 1997 3dF) A10ZA)
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Employment of Foreign
Manpower (Amendment) Act
2012, the first—mentioned
conviction shall be considered
a second or subsequent
conviction under subsection

(2); and
[Act 24 of 2012 wef 09/11/2012]
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shall be deemed to be one
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Levy in respect of foreign
employee or self—employed
foreigner
11.—(1) The Minister may, by
order published in the Gazette,
provide for the imposition of a
levy of such amount as may be
specified in the order on
employers in respect of any
foreign employee or class of
foreign employees, or on self—
employed foreigners or any
class thereof, who have been
issued with a work pass.
[30/2007]
[Act 24 of 2012 wef 09/11/2012]
(2) The levy shall continue to
be payable unless the work pass
(a) has expired;
(b) has been suspended or
revoked by the Controller; or
(c) has been cancelled by the
Controller on application by
the employer.
[30/2007]
(3) Any order made under
subsection (1) may provide for
the recovery of the levy in such
manner and through such
channels as may be specified in
the order.
(4) Where the amount of the
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levy payable by any employer
or self— employed foreigner in
respect of any month is not paid
within such period as may be
specified in the order, the
employer or self—employed
foreigner shall be liable to pay a
penalty on the amount for every
day the amount remains unpaid
commencing from the first day
of the month succeeding the
month in respect of which the
amount 1s payable.
[30/2007]

(5) The penalty under
subsection (4) shall be of an
amount determined in
accordance with such rate or
formula as the Minister may
specify by order published in
the Gazette, but the total
penalty shall not exceed 30% of
the amount of levy outstanding.

[Act 24 of 2012 wef 09/11/2012]
(6) The Controller may, in any
case 1in which he thinks fit,
waive, remit or refund in whole
or in part —
(a) any levy imposed under

subsection (1); or
(b) any penalty due under
subsection (4).
[Act 24 of 2012 wef 09/11/2012]
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(7) Any levy and penalty due
from and payable by any
employer or self—employed
foreigner shall be recoverable
by the Controller, or any person
duly authorised by the
Controller to act on his behalf,
as a debt due to the
Government.

[30/2007]
(8) For the purposes of
reimbursing any person
authorised by the Controller to
act on his behalf for the
expenses incurred by him in the
collection and recovery of the
levy, the Minister may
authorise the person to be paid
such amount as the Minister
may determine.
(9) In any proceedings for the
recovery of any levy and
penalty due thereon which any
employer or self—employed
foreigner is liable to pay, a
certificate purporting to be
under the hand of the Controller
certifying the amount of the
levy and penalty due thereon
payable by the employer or
self—employed foreigner shall
be prima facie evidence of the
facts stated therein.
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[30/2007]

Extent of validity of work pass
12.—(1) A work pass for a
foreign employee shall be valid
only in respect of the employer
and the foreign employee
specified therein, and —

(a) the trade, sector, occupation
or type of employment —
(i) that is specified in the
work pass; or
(i1) in any other case, that
was submitted to the
Controller in, or in
connection with, the
application for the work
pass; and
(b) any trade, sector,
occupation or type of
employment not specified in
the work pass, for which he
has the approval of the
Controller to engage in.
[Act 24 of 2012 wef 09/11/2012]
(2) A work pass for a self—
employed foreigner shall be
valid only in respect of the
self—employed foreigner
specified therein, and —
(a) the trade, sector, vocation,
profession or activity —
(i) that is specified in the
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work pass; or
(i1) in any other case, that
was submitted to the
Controller in, or in
connection with, the
application for the work
pass; and
(b) any trade, sector, vocation,
profession or activity not
specified in the work pass, for
which he has the approval of
the Controller to engage in.
[Act 24 of 2012 wef 09/11/2012]
(3) A work pass shall be valid
for the period specified in the
work pass unless it is earlier
suspended or revoked by the
Controller, or earlier cancelled
by the Controller on the
application by the employer or
self—employed foreigner, as the
case may be.
[30/2007]

Custody of work pass, etc.
13.—(1) A work pass holder
shall not allow any other person
to have possession of his work
pass.

[30/2007]
(2) If required by the
Controller, a foreign employee
shall hand over the work pass to
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his employer on the last day of
his employment with that
employer.

[30/2007]
(3) An employer who is handed
a work pass under subsection
(2) shall return the work pass
to the Controller within 7 days
of the date he receives the
work pass.

[30/2007]
(4) Upon demand by an
authorised officer or
employment inspector, a work
pass holder shall produce his
work pass for inspection.

[30/2007]

[Act 24 of 2012 wef 09/11/2012]

Loss, etc., of work pass
14.—(1) When a work pass has
been lost, destroyed or defaced,
the foreign employee or the
employer or the self—employed
foreigner, as the case may be,
shall report to the Controller
within 7 days of such loss,
destruction or defacement, and
the Controller may issue a
duplicate work pass on payment
of the prescribed fee.

[39/98; 30/2007]
(2) Where the foreign
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employee or the employer or

the self— employed foreigner

recovers possession of the work
pass after notifying the loss of
the work pass, the foreign
employee or the employer or
the self—employed foreigner, as
the case may be —

(a) may retain the work pass if
no duplicate work pass has
been issued by the Controller
under subsection (1); or

(b) shall immediately return the
work pass so recovered to the
Controller for revocation if a
duplicate work pass has been
1ssued by the Controller under
subsection (1).

[30/2007]

(3) A person who finds or

comes into possession of a

work pass other than his own

shall immediately deliver it to
the Controller.

[30/2007]

Burden of proof, etc.
15.—(1) For the purposes of
section 7, and any proceedings
in respect of any prescribed
infringement or any offence
under this Act —
(a) a person who makes an
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application for a work pass
shall be presumed, until the
contrary is proved, to have
knowledge of the information
provided in the application;
and
(b) subject to subsection (2),
the burden of proving the truth
of the contents of an
application for a work pass
shall be on the person who
makes the application.
(2) Where any application for a
work pass is made by more than
one person, then for the
purposes specified in subsection
(1), each applicant shall bear
the burden of proving the truth
of the contents of the
application that relate to him.
[Act 24 of 2012 wef 09/11/2012]

PART III
ADMINISTRATION OF ACT

[Act 24 of 2012 wef 09/11/2012]

Powers of authorised officers and
employment inspectors
16.—(1) An authorised officer
or employment inspector shall,
for the purposes of this Act,
have power to do all or any of
the following things:
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(a) to enter and inspect, at any
reasonable time —

(i) any premises or part
thereof when he has
reasonable cause to
believe that any foreign
employee or self—
employed foreigner is
employed or engaged
therein or accommodated
thereat; or

(ii) where an application for
a work pass has been
made, the business
premises of the employer
who made the application;

[Act 24 of 2012 wef 09/11/2012]
(aa) to enter and search, by day
or by night, any premises or
part thereof when he has
reasonable cause to believe
that evidence of a prescribed
infringement or the omission
of an offence under this Act,
as the case may be, can be
found therein;
[Act 24 of 2012 wef 09/11/2012]
(b) to require any person who
the authorised officer or
employment inspector has
reason to believe has any
document, including
documents of identity and
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travel documents, or
information relevant to the
carrying out of the provisions
of this Act, to produce any
such document or give such
information;

[Act 24 of 2012 wef 09/11/2012]

(c¢) to retain any document
relevant to the carrying out of
the provisions of this Act;

(d) to examine orally any
person supposed to be
acquainted with the facts and
circumstances relevant to the
carrying out of the provisions
of this Act, and to reduce into
writing the answer given or
statement made by that
person who shall be bound to
state truly the facts and
circumstances with which he
1s acquainted; and the
statement made by that
person shall be read over to
him and shall, after correction,
be signed by him;

(e) to require by order in
writing the attendance before
him of any person who, from
information given or
otherwise, appears to be
acquainted with the facts and
circumstances relevant to the

(c) o] He| 7+ 33 AdT
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carrying out of the provisions
of this Act, and that person
shall so attend as required and
if he fails to attend as so
required, to report such failure
to a Magistrate who may
thereupon issue a warrant to
secure the attendance of that
person as required by the
order;

(f) to take such photographs, or
audio or video recording, as he
thinks necessary of the
premises and persons
reasonably believed to be
acquainted with the facts and
circumstances relevant to the
carrying out of the provisions
of this Act;

[Act 24 of 2012 wef 09/11/2012]

(g) to require any person to
produce any article which is
relevant to any investigation
into a prescribed infringement
or an offence under this Act,
as the case may be, and, if
necessary, to take into
custody any such article;

[37/95; 30/2007]
[Act 24 of 2012 wef 09/11/2012]

(h) to require an employer to
produce all or any of his
employees for the purposes of
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any investigation into a

prescribed infringement or an

offence under this Act when

required by the authorised

officer or employment

inspector, as the case may be.

[Act 24 of 2012 wef 09/11/2012]
(2)An authorised officer or
employment inspector may
require the occupier of any
premises and the occupier’s
agents and any person found in
the premises to furnish such
means required by the
authorised officer or
employment inspector, as the
case may be, as necessary for
any entry, inspection, search,
examination or investigation,
the taking of photographs or
audio or video recordings, the
taking of articles into custody
or otherwise for the exercise of
his powers under this Act.
[Act 24 of 2012 wef 09/11/2012]

(3) An authorised officer or
employment inspector may,
after concluding his inspection
or investigation, hand over to an
immigration officer any travel
document which he has taken
into custody or which has been
produced to him.
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[Act 24 of 2012 wef 09/11/2012]

(3A) If entry to any premises

cannot be obtained, an

employment inspector may,
when he has reasonable cause
to believe that any foreign
employee or self—employed
foreigner is employed or
engaged therein or
accommodated thereat or that
evidence of the commission of
an offence under this Act can be
found therein, state his
authority and purpose and
demand entry to the premises,
and —

(a) break open any outer or
inner door or window leading
to the premises;

(b) forcibly enter such
premises and every part
thereof; or

(¢) remove by force any
obstruction to such entry or
search.

[Act 24 of 2012 wef 09/11/2012]

(4) If any person —

(a) intentionally offers any
resistance to or wilfully
delays an authorised officer or
employment inspector in the
exercise of any power under
this section;
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[Act 24 of 2012 wef 09/11/2012]

(b) fails to comply with the
requisition of an authorised
officer or employment
inspector under this section;

[Act 24 of 2012 wef 09/11/2012]
(¢) fails to produce any

document which he 1s required
by or under this section to
produce;

(d) wilfully withholds any
information as to who is the
occupiler of the premises or
who 1s the principal contractor
or who is his employer; or

(e) conceals or prevents or
attempts to conceal or prevent
a person from appearing
before or being examined by
an authorised officer or
employment inspector,

[Act 24 of 2012 wef 09/11/2012]
that person shall be deemed to
obstruct an authorised officer or
employment inspector, as the
case may be, in the execution of
his duties under this Act.

[37/95]

[Act 24 of 2012 wef 09/11/2012]
(5) Every employment
inspector shall have authority to
appear in court and may, with
the authorisation of the Public
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Prosecutor, conduct any
prosecution in respect of any
offence under this Act.
[15/2010 wef 02/01/2011]
[Act 24 of 2012 wef 09/11/2012]

Change of address T4H7
17.—(1) If required by the A17Z

Controller, any employer shall
inform the Controller of any
change 1n his address within 14
days of such change —

(a) where the employer is an
individual registered under the
National Registration Act
(Cap. 201), by reporting the
change of his place of
residence under section 8 of
that Act;

(b) where the employer is a
body corporate incorporated
under the Companies Act
(Cap. 50), a sole
proprietorship or a firm
registered under the Business
Names Registration Act 2014
or a limited liability
partnership registered under
the Limited Liability
Partnerships Act (Cap. 163A),
by reporting the change of the
address of the registered

office or place of business
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under section 143 of the
Companies Act, section 20 of
the Business Names
Registration Act 2014 or
section 26 of the Limited
Liability Partnerships Act
(Cap. 163A), as the case may
be; or

[Act 29 of 2014 wef 03/01/2016]

(c) where paragraphs (a) and
(b) are not applicable, in
writing.

[30/2007]

(2) The address as reported in

subsection (1) shall be deemed

to be the last known address of
the employer for the purposes

of section 18.

[30/2007]

(3) If required by the

Controller, any foreign

employee or self— employed

foreigner shall inform the

Controller in writing of any

change in his address within 14

days of such change.

[30/2007]

(4) The address as reported in

subsection (3) shall be deemed

to be the last known address of
the foreign employee or self—
employed foreigner for the
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purposes of section 18.
[30/2007]

Service of notices

18.—(1) Every notice, order or

document required or authorised

by this Act to be served on any
person may be served —

(a) by delivering it to the
person or to some adult
member or employee of his
family or his household at his
last known place of residence;

[Act 24 of 2012 wef 09/11/2012]

(b) by leaving it at his usual or
last known place of residence
or business in an envelope
addressed to him; or

(¢) by sending it by ordinary or
registered post addressed to
the person at his usual or last
known place of residence or
business.

[37/95]
[Act 24 of 2012 wef 09/11/2012]

(2) Where any notice, order or

document is served by ordinary

or registered post, it shall be
deemed to have been duly
served at the time it would have
been received in the ordinary
course of post if the notice,
order or document is addressed
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(a) in the case of a company
incorporated in Singapore, to
the registered office of the
company;

(b) in the case of a company
incorporated outside
Singapore, either to the
individual authorised to accept
service of process under the
Companies Act (Cap. 50) at
the address filed with the
Registrar of Companies, or to
the registered office of the
company wherever it may be
situated;

(c¢) in the case of an individual,
a partnership (including a
limited liability partnership as
defined in section 4(1) of the
Limited Liability Partnerships
Act (Cap. 163A)) or a body of
persons, to the last known
business or private address of
such individual, partnership or
body of persons.

[37/95; 30/2007]

(3) Where any notice, order or

document 1s served by

registered post in accordance
with subsection (2), in proving
service of the notice, order or
document, it shall be sufficient
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to prove that the envelope
containing the same was
properly addressed, stamped
and posted by registered post.
[37/95]

(4) Every notice, order or
document to be given by the
Controller or an employment
inspector under this Act shall
be signed by the Controller or
employment inspector, or by
some person or persons from
time to time authorised by the
Controller or employment
inspector, as the case may be,
in that behalf, and every such
notice, order or document shall
be valid if the signature or an
official facsimile thereof of the
Controller, employment
inspector or such person or
persons is duly printed or
written thereon.

[Act 24 of 2012 wef 09/11/2012]
(5) Any notice or order under
this Act requiring the
attendance of any person or
witness before the Controller or
an employment inspector shall
be signed by the Controller or
the employment inspector, as
the case may be, or by a person
duly authorised by the
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Controller.

[Act 24 of 2012 wef 09/11/2012]
Protection from personal liability
19. No liability shall be incurred
by —

(a) the Controller;

(b) any authorised officer or
employment inspector, or any
person acting under the
direction of the Controller; or

(c) any member of the Appeal
Board,

for anything which is done or

intended to be done in good

faith and with reasonable care,
in the exercise or purported
exercise of any power, or the
performance or purported
performance of any function or
duty, under this Act.

[Act 24 of 2012 wef 09/11/2012]
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